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AGREEMENT made this 3" of December, 2002 by and between the Board of Education of the 
East Rarnapo Central School District, hereinafter referred to as -the Employer, and the East 
Ramapo School Nurses' Association/NEA-NYMEA, representing all registered professional 
nurses employed by the East Rarnapo Central School District, hereinafter referred to as the 
Association. 
1. Agreement Scope 
This agreement covers each employee licensed or otherwise lawfully authorized to 
practice as a registered professional nurse (hereinafter called "employee") employed by 
the Employer to perform registered professional nursing as a School Nurse. 
2. Association Status 
2.01 Recognition. 
a. The East Rarnapo School Nurses Association/NEA/New York shall be the exclusive 
bargaining agent for the employees in the nursing unit and the term "employee", "unit 
member" and "member" as used herein shall refer to an employee whose position is in the', 
said unit. The unit shall consist only of persons who are employed as professional 
registered nurses who perform registered professional nursing as a school nurse but shall 
not include the position of Coordinator Health Services (Schools) unless and until 
otherwise altered by the Board of Education as permitted by law or by written agreement 
between the School District and the Association and shall exclude all other employees. 
b. In accord with Civil Service Law, Section 208, the Association shall have unchallenged 
representation status for the period permitted by law as of the date of the execution of the 
Agreement. 
c. The School District recognizes the Association as the exclusive negotiating agent for 
employees who are employed as professional registered nurses who perform registered 
professional nursing as a school nurse but shall not include either the position of 
Coordinator Health Services (Schools) or per-diem school nurses and shall have such 
authority as provided for in the Civil Service Law. 
d. The Association hereby accepts the recognition as hereinbefore made, and the Association 
through its officers agrees to comply with the provisions of Section 210, Article 14 of the 
Civil Service Law and a f f m  that it does not assert the right to strike against any 
government, to assist or participate in any strike, or to impose an obligation to conduct, 
assist or participate in such strike. 
2.02 Association members hi^. The Employer shall not discriminate in hiring or promotional 
activities or otherwise because of an employee's membership or participation in the 
Association. 
2.03 Deduction of Association Dues. The Association shall certify to the Board of Education in 
writing the current rate of its membership dues. If the Association changes the rate of its 
membershp dues, it will give the Board thn-ty (30) days' notice prior to the effective date 
of such change or thirty (30) days prior to the third (3*) pay day, whichever comes first. 
The total annual membership dues certified for the Association will be deducted in twelve 
(12) equal installments beginning with the fourth (4m) regularly scheduled paycheck. 
Original signed dues authorization forms (as per Appendix B of this agreement) of those 
employees who have voluntarily authorized the deduction of dues or the cancellation of 
deduction in effect from a previous authorization of the Association will be furnished to 
the Board no later than sixteen (16) days prior to the fourth (4&) regularly scheduled 
payday. 
By the tenth (107 day of each month, the Employer shall remit to the Association all 
deductions for dues made from the salary of employees for the preceding month, together 
with a list of all employees from whom such dues have been deducted. 
Deduction of Agency S h o ~  Fee. Employer will, for each employee who does not authorize 
Employer to deduct Association dues under Section 2.03, or who is not otherwise certified 
to be a member of the Association, deduct from the wages due such employee in any 
month an agency shop fee equal to the regular dues fixed by Association for such month. 
Employer will, not later than the tenth (loh) day of the following month, remit agency '' 
shop fees deducted for the preceding month to Association. Each such agency shop fee 
deduction will continue in force and effect until revoked by: (a) an employee's written and 
signed direction under 2.03 to deduct Association dues from the employee's wages or (b) 
termination of such employee's employment. 
It is specifically agreed that the Employer and the Board of Education assume no 
obligation, financial or otherwise, arising out of the provisions of this Article, and the 
Association hereby agrees that it will indemnify and hold the Employer and the Board of 
Education harmless for any claims, actions or proceedings by an employee arising from 
deductions made by the Employer hereunder. Once the funds are remitted to the 
Association, their disposition thereafter shall be the sole and exclusive obligation and 
responsibility of the Association. 
2.04 Association Business: Local Representative. Association will notify Employer of its local 
employee representatives who are authorized to deal with Employer about employment 
conditions and adjustments of any problems arising under this agreement. Association will 
notify Employer in writing of said representatives' designation and authority and any 
change in either. 
2.05 Association Business: General Representative. A duly authorized general representative of 
the Association may visit the Employer's premises at a reasonable time to discharge 
Association's duties as the employees' collective bargaining representative so long as the 
representative does not interfere with the work of the employees or the administration of 
the Employer. 
2.06 Association Use of Building. Upon reasonable notice in writing and subject to Board 
policy (including amendments or promulgation during the contract period) the Association 
may use school buildings for meetings without cost. The said use shall require the prior 
approval of the principal of the building. 
3. Professional Practitioner Status 
3.01(a) Regular Emuloyee. A regular employee is an employee covered by this agreement who 
is employed by the Employer to work a thirty-five (35) hour week on a regularly 
scheduled basis. A regular employee shall receive full benefits as outlined in this 
agreement. 
3.01 (b) Remlar Part-Time Emulovee. A regular part- time employee is an employee covered by 
this agreement who is employed on a regular basis by the Employer to work less than a 
thirty-five (35) hour workweek. A regular part-time employee shall be eligible for 
economic benefits on a pro rata basis in accordance with the percentage of the normal 
work year for which the regular part-time employee is employed to work. 
Probationary Period. The period of probation for a new employee shall be eight (8) 
calendar weeks. The probationary period may be extended for up to an additional eight (8) 
weeks. The Employer will provide the nurse and the Association with notification of the 
extension of the probationary period containing the reason for the extension. The 
employee will receive regular notice of hisher performance progress during the 
probationary period and any extension thereof. 
Post-Probationan Discivline. Except as stated in paragraph 3.02, an employee will be 
disciplined or discharged only for just cause, and the Employer will promptly notify the 
Association in writing of each such action not covered by paragraph 3.02 and the reason 
for it. Any action of the Employer imposing discipline or discharge shall be subject to the 
grievance provisions of this agreement but not beyond Level Three thereof. The 
Superintendent's decision in such grievance may be appealed by the Association within 
ten (10) calendar days for final review by a tripartite panel. Such tripartite panel shall be 
comprised of three (3) panel members, one (1) selected by the Employer, one (1) selected 
by the Association, and a third impartial panel member who shall act as chairperson of the 
panel, and who shall be selected by mutual agreement of the two (2) previously selected 
panel members. If the two (2) previously selected panel members are unable to agree on 
the appointment of the chairperson of the panel, the Public Employment Relations Board 
shall be asked to submit a list of five (5) qualified arbitrators. The Association and the 
Employer shall choose the chairperson of the panel from this list, each eliminating one (1) 
in turn, until only one (1) remains. Appointment of all panel members shall be completed 
within thirty (30) calendar days of appeal of the Superintendent's decision. 
The panel shall, acting through its chairperson, hold a hearing within thlrty (30) calendar 
days after the date of appointment of the chairperson at a place within the locality of the 
East Ramapo Central School District. The chairperson shall give a minimum of fourteen 
(14) calendar days' notice to the other panel members, the Association, and the Employer 
of the date, time and place of such hearing. The chairperson shall preside over the hearing 
and shall render a written decision, in consultation with the other panel members, within 
fourteen (14) calendar days of said hearing. Such decision shall be. final and binding upon 
the parties. 
During the pendency of a decision by the tripartite panel, any disciplinary action, 
including termination, shall be implemented as if there were no appeal procedure. 
Terminated employees shall be removed from payroll effective as of the date of 
termination. The authority of the tripartite panel shall be limited to making the affected 
employee whole for any and all losses covered under the agreement between the Employer 
and the Association which occur as  a result of such disciplinary action. 
The costs for such panel shall be borne as follows: The Employer and the Association 
shall reimburse their respective panel members for all expenses incurred and shall share 
equally the cost of the chairperson's expenses and fee for services rendered. 
Senioriq: Definition. Seniority is defined as the length of time an employee has been 
continuously employed by the Employer as a school nurse. 
Seniority: Accrual and Acquisition. An employee's seniority shall commence after the 
completion of the probationary period and shall be retroactive to the date of the 
employee's last employment date. Seniority shall accrue during leaves of absence for 
professional study and improvement. Part-time workers accrue seniority on a prorated 
basis in relation to the percentage of time worked. 
Senioritv: Loss of Senioritv. An employee's seniority shall be lost when the employee: (a) 
terminates voluntarily; (b) is discharged; (c) is laid off for a period of two (2) years or 
more or if for any reason two (2) years have elapsed since the employee last worked for 
the Employer; or (d) fails to return to work within four (4) weeks after recall by c e ~ e d  
mail to the employee's last known address. 
Seniority Application. The principle of seniority shall apply to: 
a. Layoff and recall; 
b. Lateral transfers when all other factors are equal. Determination of such factors shall 
not be made in an arbitrary or capricious manner. 
Senioritv: Lists. The Employer will, on execution of this agreement and at least annually 
thereafter, furnish to the Association and, upon request, to each employee covered by this 
agreement, seniority lists and will correct such lists from time to time as may be 
necessary. 
4. Work Time and Case Load 
4.01 Normal Workday. For purposes of determining application of the regular compensation 
rate of employees covered by this agreement, the normal workday shall be a maximum of 
seven (7) consecutive hours including a lunch period of not less than forty-five (45) 
minutes during which the employee will. be required only to respond to emergencies. 
4.02 Normal Workweek. For purposes of determining application of the regular compensation 
rate of employees covered by this agreement, the normal workweek shall be a maximum 
of thirty-five (35) hours (Monday through Friday). 
4.03 Normal Work Year. For purposes of determining application of their annual regular 
compensation rate, the normal work year of employees covered by this agreement 
shall be as set forth in the then current East Ramapo School Calendar. The normal 
work year will be a maximum of 184 days. 
4.04 Layoff. Whenever possible, the Employer shall give three (3) months' notice prior 
to layoff or elimination of a position. 
4.05 Recall. Whenever a vacancy occurs, employees who are on layoff shall be recalled 
in accordance with their seniority in the reverse order in which they were laid off 
4.06 Involunt aw Transfer. 
1. Written notice of transfer will be given to employee within five (5) days of the 
decision and at least five (5) days prior to the date upon which the transfer 
becomes effective in the month of September and at least fifteen (1 5) days during 
the rest of the school year. 
2. An involuntary transfer will not be made until the employee involved has been 
informed of the reasons therefore. 
All other factors being equal, employees with greatest seniority in the School 
District shall be the last to be transferred involuntarily. 
4.07 Professional Presentations. 
1. Each nurse will either individually, or in small groups, make 3 presentations each 
school year: one to parents, one to staff and one to students. Topics may vary 
from year to year and are not limited to the examples below which are for 
illustration purposes only. Each nurse will be advised by the principal of their 
building why they are being asked to make a particular presentation and each 
such presentation will be developed by the nurse in consultation with the 
building principal. Ln those situations where nurses are assigned to a nonpublic 
school, the Coordinator of Health Services, rather than the principal, will advise 
the nurse as to why a particular presentation is necessary and will consult with 
the nurse on its development. 
a. Presentations to parents could occur at Back-To-School Night or at P.T.A. 
meetings, and include health related issues. 
b. Presentations to staff could occur at a faculty meeting, or on conference day, 
and address a health related issues. 
c. Presentations to students could occur at an assembly and address such things 
as health related issues. 
It is understood by the parties that a nurse will not have to make a on a topic 
that conflicts with herhis sincerely held religious beliefs. 
4.08 Sports Phvsicals. Each member of the bargaining unit, for no additional compensation, 
may'be required to provide up to one additional workday each contract year. The-nurse 
will be expected to participate in sports physicals. Nurses assigned to one building on a 
regular basis can expect to shift to another location in support of this activity. Nurses 
unfamiliar with procedures or not trained so as to assist in conducting these sports 
physicals shall receive sufficient training prior to being utilized in this manner. This 
will be done at the direction of the Coordinator of Health Services. 
4.09 Additional Responsibilities. 
a. Nurses will be expected to review and update health histories on an ongoing basis in 
both public and non-public schools. 
b. Health Bulletin Board and Information Resources. Nurses will maintain a health 
bulletin board and provide health resource information to parents and students. 
c. Shared Staff. It is understood that the coordinator of health services can reassign for 
short periods of time a nurse to locations away from home school sites. This can be ' 
done for immunizations, special screenings, to assist in school physicals and in 
emergency situations. 
5. Monetary Benefits: - Compensation for Time Worked 
Remlar Comuensation Rate. An employee's regular compensation rate, as stated in 
Schedule A of this agreement, shall apply to all time worked in accordance with 
paragraphs 4.01 and 4.02 of this agreement. 
Pay Period. Employees shall have a choice of two (2) options of payment as described 
below. The selection of the option shall be made only on a form to be provided by the 
Employer's Business Office on June 1 of the current school year and which must be 
completed and returned to the Business Office not later than June 10. The option selected 
will then remain in effect for the following school year and will continue automatically 
thereafter. Changes in option may be made by the employee only during any subsequent 
change of status period (i.e., June 1-10) of succeeding years. New employees may make 
their selection of option-of-payment only during the orientation period before school starts 
for students. Employees employed after the opening of school will make their selection of 
option-of-payment within two (2) weeks of employment. 
Employees shall have one (1) of the following options of payment: 
1. Option I - Normal Current Basis 
Payment will be made at the rate of 1/21 of annual entitlement for each of the twenty- 
one (21) two-week periods, from September 1 through June 30. Pay days will normally 
be on alternate Fridays, except when holidays require adjustment in the schedule. 
2. Option I1 - Deferred Payments 
At the written request of the employee (on form provided by the Business Office), s h e  
may select payment at the rate of 1/25 of annual entitlement for twenty (20) of the 
twenty-one (21) two-week periods during the school year, with the final payment in June 
5/25 of the annual salary entitlement. 
Payroll Deductions. Any unit member may voluntarily request automatic payroll 
deductions to participate in the Empire State Credit Union. 
6. Monetarv Benefits:- Compensation for Time Not Worked 
6.01 Allowable Absence. Employees shall be allowed absences on school days without 
deduction from salary as follows: 
1. Twenty (20) days of absence annually. 
a. Absences for personal illness are deducted. 
b. Absences for personal leave (maximum of three (3)) are deducted. 
c. Absences for family illness are deducted. Family, for this purpose, is defined as 
parents, brother, sister, spouse and children. 
2. Unused annual leave days shall accrue from year to year to a total of one hundred 
eighty(l80) workdays. Employer will annually notify each employee in writing of the 
number of annual leave days s h e  has accrued. 
3. Accumulated leave may be utilized for personal illness only. 
4. Bereavement Leave. Up to five (5) days of absence will be allowed per occurrence of 
death in the immediate family, defined below: 
Parent, child, brother, brother-in-law, sister, sister-in-law, grandparents, grandchild, 
husband, wife, parents of husband or wife, or any relative residing in the personal 
household of the employee. 
5. Jury Duty. Absence is allowed for jury duty. Notice for such duty must be submitted to 
the school. During this time, the employee will receive hisher regular salary. Jury duty 
fees will be submitted to the Employer. Association members required to serve on jury 
duty must elect the one (1) hour call system. 
6. Personal leave shall not be construed to be a means of providing a holiday, a day off, or 
extending a holiday (recess period). Personal leave is understood to be for compelling 
reasons which cannot normally be scheduled outside of the workday. Up to three (3) 
days per year (of the twenty (20) days provided) may be used for personal leave without 
loss of salary. Personal leave may not be used on the day before or after a holiday, 
vacation (or recess) period, or a weekend, except with the approval of the 
Superintendent or hisher designee. 
All days requested in multiples of two (2) or three (3)  must indicate a specific reason on 
the request for leave. All requests for personal leave shall be submitted not less than five 
(5) days prior to the date of the leave requested and shall be submitted on the form 
furnished for such leave requests. 
7. Any individual who has exhausted hisher personal leave, may utilize sick leave days for 
the purpose of observing religious holidays if they have shown a history of religious 
observance (for a period of two years). 
8. Absences on workdays beyond allowed absences will result in deduction of salary at the 
per diem rate of ~200"  of the employee's salary. 
9. A nurse who is absent for five (5) or more consecutive days may be required to present a 
physician's certificate at the discretion of the Superintendent. 
6.02 --Term Illness. Employees shall receive leave with pay for long-term illness as follows: 
1. The individual shall first utilize any annual allowance of paid leave for personal illness. 
2. The individual shall exhaust any accumulated leave with pay for personal illness. 
3. An additional amount of days of paid leave for personal illness that: 
a. Shall be applicable to continuous long-term illness only and shall not exceed one 
hundred twenty (120) days during the employee's entire work career with the 
Employer. 
b. May be subject to District physician verification by School District physician. 
c. Shall be applicable only to those Association members who have completed one (1) 
year of service. 
7 Unpaid Leave 
7.0 1 Child-Care Leave. 
1. An employee may obtain a leave of absence without pay and without seniority credited 
for the period of leave, for the purposes of child care, provided the employee shall 
request such leave of the Superintendent of Schools at least ninety (90) days prior to the . 
date such leave is requested to begin. The Superintendent may waive the ninety (90) day 
period in his discretion. 
2. The date of return from child-care leave (which shall not exceed thirty (30) months from 
the date of commencement thereof) shall be noted in the request and shall be any of the 
following dates: 
a. the last day of the first semester; 
b. the last day of June; 
c. only such of the above dates which are no more than ttmty (30) months from the date 
of the beginning of the leave. 
3. Child-care leave requests submitted in accordance with this Article shall be granted by 
the Board upon recommendation of the Superintendent of Schools. The Superintendent 
shall not unreasonably withhold his approval. 
4. It will be the duty of an employee to advise the Superintendent of any intempted 
pregnancy or stillbirth suffered by her, or the death of any child, for whose maternity a 
current leave of absence has been granted. 
5. Child-care leave may, at the discretion of the Board, be curtailed or terminated prior to 
the expiration of the full term in the following circumstances and on such terms and 
conditions as the Board may prescribe: 
a. in case of interrupted pregnancy, the leave of absence may be terminated by the 
Board after a reasonable lapse of time for such occurrence, provided the school 
physician or the employee's physician certifies to the Superintendent that the 
employee is in good health and in fit condition for service. 
b. in case of stillbirth or the death of a child, the leave of absence may be terminated by 
the Board anytime after a reasonable lapse of time following confinement, provided 
the school physician or the employee's physician cekifies to the Superintendent that 
the employee is in good health and in fit condition for service. 
7.02 Special Leave. A leave of absence without pay may be granted to employees for 
professional study and improvement, health, or personal reasons in one (1) semester units 
for up to two (2) years after attaining permanent status in the District. 
All such requests for special leaves by employees must be made in writing to the 
Superintendent of Schools stating the professional purpose or health implications or that 
the leave is for personal reasons, at least two (2) months before the date on which the 
requested leave is to commence, except in case of an emergency. AU such leaves shall 
begin and end at the start of a semester, except in case of an emergency. 
Raise, retirement and option for health benefits will be maintained if recommended by the 
Superintendent of Schools. A full salary increment will be granted to an eligible employee 
on leave under this paragraph provided the employee has worked at least three-fourths 
(314th) of the applicable school year. Insurance coverage under paragraph 8.01 of this '. 
agreement may continue at the employee's expense. 
8. Monetary Benefits: -Health & Pension Insurance 
8.01 Health and Dental Insurance. The Employer agrees to provide the current health and dental 
insurance plan benefits for all members of the bargaining unit and their families and 
dependents enrolling in such plan, on the following shared-cost basis for the term of this 
agreement : 
1. The District will assume eighty percent (80%) of the monthly premium cost for 
individual coverage. 
2. The District will assume eighty percent (80%) of the monthly premium cost for 
dependent coverage 
8.02 Retirement Plan. All employees are eligible for membership in the New York State 
Employees' Retirement System under the District's existing plan. 
There are four (4) Employer groups of Retirement System members: 
Tier 1 Enrolled as a member prior to July 1, 1973 (non-contributory); 
Tier 2 Enrolled as a member between July 1, 1973 and July 1,1976 (non-contributory); 
Tier 3 Enrolled as a member after July 1, 1976 (3% contribution for 10 years). 
Tier 4 Enrolled as a member on or after September 1,1983 (3% contribution for 10 years). 
The District will add the appropriate rider of the Retirement System that credits employees 
with accumulated leave time for retirement purposes. (41j) 
8.03 Malpractice Insurance. Effective July 1, 2002, the Employer will provide Malpractice 
Insurance for all employees in the bargaining unit at no cost to the employee. 
7 
8.04 Flex Plan. An agreeable Section 125 Plan Document will be developed by the parties to 
provide for a flexible spending plan for unit members. The District will provide this 
flexible spending benefit beginning on.or about February, 1, 1994. 
9. Monetary Benefits: Miscellaneous 
9.01 Experience Differential: New Emdovee. An employee who has had previous verifiable 
experience in school nursing, any part of which occurred within the preceding ten (10) 
years, may be given full credit for such experience. 
9.02 Reimbursement: Authorized Expenses. Reimbursement of expenses for authorized travel 
by car by District employees will be made at the maximum allowable IRS rate. An 
employee required to travel between schools during a school day will not be required to 
travel during the employee's lunch period. 
9.03 Compensation for Lost Time and Destruction of Personal Promrty. 
1. If an assault on an employee results in lost time, the employee shall be paid in full and 
such paid absence shall not be deducted from any accumulated leave to which such 
employee is entitled under this agreement. 
2. If an employee suffers loss or destruction of a prosthetic device, such as eyeglasses, 
dentures, hearing aid, etc., or has hisher clothing damaged while acting in the line of 
duty (i.e., to stop a disturbance, is assaulted by a student, or while attempting to prevent 
th-e destruction of District property, such as fre), the Board will assume the reasonable 
cost of the replacement or repair of such item(s) provided such loss, damage, or 
destruction was not due to the employee's negligence or otherwise covered by Workers' 
Compensation or insurance benefits provided by the Employer. The employee must 
report the incident and loss to the building principal in writing within forty-eight (48) 
hours, or as soon as possible, after the incident occurred. 
9.04 Rest Period. An employee working a normal workday shall be entitled to a fifteen (15) 
minute rest period, which will be scheduled at the mutual convenience of the employee 
and the employee's immediate supervisor. In no event shall a rest period be used to 
shorten the workday by either a late anival or an early departure or to extend the lunch 
period. 
10. Grievance Procedure 
10.01. Pumose. The purpose of this grievance procedure shall be to settle, equitably and 
informally if possible, at the lowest possible administrative level, disputes which may 
arise fiom time to time with respect to specific claims of violation, misapplication or 
misinterpretation of the terms of this agreement. 
10.02 Definitions. 
1. A "grievance" is a complaint by one or more employees or the Association of a 
violation, a misapplication or a misinterpretation of this contract. 
2. The term "employee" includes any individual or group of individuals within the 
negotiating unit. 
3. The term "days" used in this Article shall be school teaching days. 
10.03 Structure. 
1.  Nothing herein contained shall be construed to prevent any individual employee from 
presenting a grievance and having the grievance adjusted, without the intervention of the 
Association, if such adjustment is not inconsistent with the terms of this contract. No 
such individual employee may, however, be represented by an officer, agent or member 
of another employee organization. 
2. There shall be established by the Association a Central Grievance Committee which 
shall consist of no more than three (3) persons selected by the Association. This 
Committee shall represent the Association at the second and third levels of this 
procedure. 
10.04 Procedure and Time Limits. The number of days indicated at each level below shall be 
considered as maximum, and every effort should be made to expedite the process. The 
time limits may be extended by mutual consent in writing by the authorized representative 
of each party. Any grievance involving a group of employees or more than one school, or 
broad policy questions, may be processed, in the judgment of the Association, beginning 
at the second or third level. In the event a grievance is filed after May 15 of any year and 
strict adherence to the time limits may result in hardship to any party, the Board shall use 
its best efforts to process such grievance prior to the end of the school term or as soon 
thereafter as possible. 
1. Level 1. 
a. An employee alleging a grievance may initiate this procedure by the following 
action: s h e  may approach his immediate supervisor and discuss the matter in his own 
behalf. The employee may require that a representative of the Association accompany 
him in approaching his immediate supervisor. In such case the employee may not be 
compelled to discuss such grievance prior to any scheduled meeting at which such 
representative is to be present. 
b. In the event that the steps under "a" above are unsuccessful in resolving the 
grievance, the employee may file a written grievance on a mutually agreeable form. 
The form shall be filed in three (3) copies as follows: one (1) copy each for the 
aggrieved employee, the Association, and the immediate supenisor. A written 
grievance shall be Ned as soon as possible, but in no event later than twenty (20) 
days after occurrence of the facts giving rise to the grievance, or notice of such facts 
to the employee, whichever is later. 
c. Within three (3) days following the filing of a written grievance, a meeting shall take 
place between the immediate supervisor, the aggrieved employee and the Association 
representative to attempt to resolve the grievance. If the immediate supervisor 
resolves the grievance to the satisfaction of the aggrieved employee and the 
Association representative, s h e  shall deliver a written answer to said employee, 
explaining said resolution if the employee so requests. In the event that the immediate 
supervisor does not resolve said grievance, s h e  shall deliver a written answer to that 
effect to said employee. The written answer in each of the above instances shall be 
- 
delivered no later than two (2) days following the meeting described in this 
subsection c. 
2. Level 2 
If the grievance is not settled at Level 1 above, the Association may, within five (5) days 
after the answer is rendered or due at Level 1, notify the appropriate Director in writing, 
that it appeals the grievance stating the grounds for such appeal. The appropriate Director 
shall, within five (5) days after receipt thereof, convene a Level 2 meeting between the 
Central Grievance Committee and the Board's Appeal Committee, and a written answer as 
described in paragraph 10.04 1.c. on or attached to the grievance, shall be rendered within 
five (5) days thereafter and delivered to the Association. 
3. Level 3. 
If the grievance is not settled at Level 2 above, the Association may appeal to the 
Superintendent by fding a written notice of appeal to the Superintendent within five (5) 
days after the answer is rendered or due at Level 2, stating the grounds for appeal. The 
Superintendent will meet with the Central Grievance Committee within five (5)  days after 
receipt of written notice of appeal for the purpose of resolving the matter. The 
Superintendent's written answer to said grievance shall be transmitted to the Central 
Grievance Committee within seven (7) days after the meeting. 
4. Level 4. 
a. Within ten (10) days after receipt of the answer or after the answer is due, the 
Association may by notice request that the matter be submitted to arbitration. 
b. The Superintendent and the Association will attempt to select an arbitrator within five 
(5) days after notice has been given. If they do not agree upon the selection within 
said five (5)-days, the arbitrator shall be selected by the American Arbitration 
Association in accordance with its rules, which shall likewise govern the arbitration 
hearing, except that neither party shall be obliged to pay any fee or charge for any 
arbitration initiated and stayed by court order or voluntarily withdrawn by the party 
initiating the arbitration. 
c. The arbitrator shall limit hisher decision to the application and interpretation of the 
provisions of this contract and s h e  shall be without authority to modify or amend it 
or to make a decision contrary to law. 
d. The arbitrator shall be without power or authority to make any decision involving 
Board discretion or Board policy under the provisions of this agreement or under 
applicable law, except that s h e  may decide in a particular case that Board policy was 
disregarded or that its attempted application under any terms of this agreement was so 
discriminatory, arbitrary, or capricious as to constitute an abuse of discretion. 
e. The decision of the arbitrator, made in accordance with his authority, as defined 
herein, shall be accepted as final by the parties to the dispute and it shall be binding 
upon them. 
f. The costs of any arbitration under this Article shall be divided equaliy between the 
Board and the Association. 
10.05 Miscellaneous. 
1. In the event that the Board claims a violation, misapplication or misinterpretation of this 
agreement by the Association or any member of the negotiating unit, a grievance 
thereon may be instituted by the Superintendent directly to the Central Grievance 
Committee as in Level 3 and the Board, if dissatisfied with the answer, may proceed to 
arbitration as in Level 4. 
2. Failure to appeal at any stage or level within the times specified above shall be deemed 
an acceptance of the decision renderedat that step. 
3. Wherever a grievance hearing or arbitration cannot be scheduled for non-working hours, 
the grievance committee of two (2) or less will be released without loss of time or pay in 
order to attend such hearings. 
11. Staff Development 
11.01 Promarns. 
a. The Employer shall allow four (4) days of absence without loss of pay for the 
purpose of conducting Association business. Such absence shall be authorized by the 
Superintendent or hisher designee upon receipt of request for the use of such day(s) 
by the Association's local representative. The Employer shall also be responsible for 
the cost of a substitute for the person(s) absent for such purpose. 
b. Any Association member who is asked by the Employer to participate in any 
educational workshop, institute, or meeting shall do so without loss of salary or any 
"out-of-pocket" expense. 
c. With the approval of the appropriate director and the Assistant Superintendent of 
Personnel, the Employer will allow each employee a reasonable amount of paid time 
off for visitation, which may include but not be limited to, visits to health offices 
within the School District or in another school system or visits to local agencies that 
provide health care andlor health-related services. 
d. Employer will provide an evaluation and recording of an employee's performance and 
experience, with a duplicate copy to the employee, at least annually. Space and 
opportunity is to be provided to the employee to respond to the evaluation and to 
make comments addressed to the evaluation. 
11.02 Education Differential - Employees shall receive annually a differential of $100.00 for a " 
Bachelor of Science degree in nursing. 
1 1.03 Notice to Emvlovees. Employer will provide each employee with a copy of this agreement 
and will provide each employee at the time of appointment, transfer or promotion, with 
written confirmation of such personnel action including the job description and regular 
compensation rate of the position to which the employee is appointed, transferred or 
promoted. 
12. Miscellany 
12.01 Definitions. As used in this agreement, and except as otherwise clearly required by its 
context: 
a. "Agreement" means this agreement and each appendix, schedule, amendment or 
supplement thereto; 
b. "Employer" means the Board of Education of the East Ramapo Central School 
District; 
c. "Association" means the East Rarnapo School Nurses Association; 
d. "Employee" means an employee covered by paragraph a. 
12.02 Notices to Parties. Any notice required to be served on Employer under this agreement 
will be either mailed to Employer by registered or certified mail or delivered to Employer 
or so mailed or delivered to such person and at such address as Employer may designate 
by written notice served on Association. Any notice required to be served on Association 
under this agreement with respect to termination or modification of this agreement will be 
mailed to the President of the Association or to such other persons and at such address as 
Association may designate by written notice served on Employer. 
12.03 Seuarability. This agreement and its component provisions are subordinate to any present 
or future laws and regulations. If any Federal or New York law or regulation, or the final 
decision of any Federal or New York c o h  or administrative agency affects any provision 
of this agreement, each such provision will be deemed amended to the extent necessary to 
comply with such law, regulation or decision, but otherwise this agreement will not be 
affected. 
12.04 Ag~eement Construction. Paragraph titles throughout this agreement are merely editorial 
identifications of their related text and do not limit or control that text. 
12.05 Copies of Board Agenda and Minutes. The Board agrees to furnish the Association's local 
representatives with at least five (5)  copies of the minutes of any regular or special 
meeting within seven (7) days after such meeting. The Board agrees also to furnish the 
local Association representative with at least five (5) copies of the tentative agenda of any 
regular or special meeting it holds with up-to-date revisions as may be feasible. (Delivery 
to be made at the same time such agenda and revisions are available to the Board.) 
12.06 Prioritv of Ameement. This agreement shall supersede any rules, regulations or practices 
of the Board which shall be contrary to or inconsistent with its terms. All terms and 
conditions of employment not covered or abridged by this agreement shall continue to be 
subject to the Board's exclusive direction and control and shall not be the subject of 
negotiations during the life of this agreement. 
12.07 Personnel Records. Employee shall have access to review hisher personnel folder on 
request. 
12.08 Time Clocks. Employees will not be required to use time clocks and will record their 
working hours by a method similar to teachers. 
13. Principles and Negotiations Procedures 
13.01 Wotiable Items. The Board and the Association agree to negotiate in accordance with 
the procedures set forth herein in a good faith effort to reach agreement concerning 
matters including, but not limited to, salaries, the handling of grievances, work load, 
allowable absence, medical benefits and other fringe benefits. 
13.02 Negotiating Team. The Board or designated representative(s) of the Board will meet with 
representatives designated by the Association for the purpose of discussion and reaching 
mutually satisfactory agreements. Neither party in any negotiations shall have any control 
over the selection of the representative(s) of the other party, except that such 
representatives shall not be members of another bargaining unit within the District. 
13.03 Opening: Negotiations. Upon a request of either party for a meeting to open negotiations 
on a successor agreement, a mutually acceptable meeting date shall be set not more than 
fifteen (15) calendar days following such request. In any given year, such request shall be 
made not earlier than January 1 9 ,  or later than March I", except by mutual consent. 
13.04 Ne~otiation Procedures. 
1. Following the initial meeting as described in paragraph 13.03, such additional meetings 
shall be held until the parties reach an agreement on the items or until impasse is 
reached. Meetings shall normally be held during the regular school day but not prior to 
1:00 p.m. with a maximum of eight (8) negotiating sessions to be held during the school 
day unless scheduled by a Public Employment Relations Board (PERB) representative 
as part of statutory impasse procedures. 
2. While no final agreement shall be executed without ratification by the Board and the 
Association, the parties mutually pledge that their representatives will be clothed with 
all necessary power and authority to make proposals, counter-proposals, and reach 
compromises in the course of negotiations. 
3. Members of the Association's negotiating team shall suffer no loss of compensation for 
their attendance at negotiating sessions held during the regular school day. This 
provision is limited to a maximum of three (3) unit members. 
13.05 Exchange of Information. Both parties andlor the Superintendent shall furnish each other, 
upon reasonable request, all available information pertinent to the items under 
consideration. 
13.06 Consultants. The parties may call upon consultants to assist in preparing for negotiations, 
and advise them during conference sessions. The expense of such consultants shall be 
borne by the party requesting them. 
13.07 Committee Reports. The parties agree that, during the period of negotiations and prior to 
reaching an ageement which is to be submitted to the Board and Association, the 
proceedings shall not be released to the public unless an issuance has the prior approval of 
both parties. 
13.08 Reaching Agreement. As tentative agreement is reached on each individual item being 
negotiated, that item shall be reduced to writing. This is merely a note-keeping device to 
the mutual benefit of both parties. When agreement is reached concerning the entire 
negotiating package, the proposed agreement shall be reduced to writing and submitted to 
the Board and Association for approval. Following approval by the Board and the 
Association membership, the Board shall take that action which is necessary to make the 
proposed agreement official. 
14. Committees 
A. There shall be established a joint Committee on Nursing Practice. Representatives 
selected from the unit by the Association shall meet with District representatives. 
This Committee shall meet at least quarterly for the purpose of discussion of nursing 
practice and nursing policies. Recommendations of this Committee shall be submitted 
in writing to the appropriate Assistant Superintendent. The Assistant Superintendent 
shall apprise the Committee in writing of the action taken upon their 
recommendations as soon as possible but not later than fifteen (15) working days 
after receipt thereof. 
Thereafter, the Committee may request that their recommendations be forwarded to 
the Superintendent of Schools, together with any recommendations that the Assistant 
Superintendent shall elect to make. The Superintendent shall apprise the Committee 
in writing of any action taken upon the recommendations within twenty (20) working 
days after receipt thereof. 
Thereafter, the Committee may request that their recommendations be forwarded to 
the Board of Education together with any recommendations that the Superintendent 
shall elect to make. The Board of Education shall take such action as it deems 
appropriate upon its consideration of the recommendations. 
The provisions of this Article are not subject to the grievance process. 
B.The Committee on Special Education may include a registered nurse when the 
student's condition requires ongoing nursing intervention andlor assessment. 
15. Effective Date and Term of Agreement 
This agreement shalI remain in full force and effect from July 1,2002 to June 30,2005. 
Unless either party shall give notice to the other of its desire to terminate, amend or 
modify this agreement on or before March 1,2005, this agreement shall continue to be 
effective from year to year until modified through mutual agreement. 
Signed by Employer and Association. 
East Ramapo Central School District East Ramapo School Nurses Association 
perintendent of Schools 
Appendix A 
School Nurses SaIary Schedule 
EFFECTIVE 7/1/02 
Each unit member, Steps 1 - 16, Appendix A will advance one step above hisher placement 
during each contract year. 
A longevity increment of five hundred dollars ($500.00) will be paid after, eleven (1 I), years of 
District service. 
A longevity increment of seven hundred fifty dollars ($750.00) will be paid after fifteen (15) 
years of District service. 
Appendix B 
Payroll Deduction 
Dues Payment Authorization 
(Print) Last Name First Initial Building 
Home Address 
I hereby request and authorize you, in accordance with Article I1 of the current collective 
negotiations agreement, to deduct fr6m my salary and transmit to the East Ramapo School 
Nurses' AssociatiodNEA-NY/NEA total annual dues in 12 equal installments. 
I hereby waive all right and claim for said monies so deducted and transmitted in accordance 
with this authorization and relieve the Board of Education and all its officers from any liability 
therefore. 
I understand that unless I notify you in writing to the contrary by 16 school days prior to the 
fourth regularly scheduled pay day of this and succeeding school years, such deductions shall , 
continue indefinitely. 
Date: 
EMPLOYEE SIGNATURE 
Social Security # 
Instructions: Return this form promptly to the East Rarnapo School Nurses' AssociationMEA- 
NYMEA. 
NOTE: This form must be delivered to the Business Office. 
2.04-a. AGREEMENTS BETWEEN PUBLIC EMPLOYERS AND EMPLOYEE 
ORGANIZATIONS 
ANY WRITTEN AGREEMENT BETWEEN A PUBLIC EMPLOYER AND AN 
EMPLOYEE ORGANIZATION DETERMIMNG THE TERMS AND CONDITIONS OF 
EMPLOYMENT OF PUBLIC EMPLOYEES SHALL CONTAIN THE FOLLOWING 
NOTICE IN W E  NOT SMALLER THAN THE LARGEST W E  USED ELSEWHERE 
IN SUCH AGREEMENT: 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS 
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTA-TION BY AMENDMENT OF LAW OR BY PROVIDING THE 
ADDITIONAL FUNDS THEREFOR, SHALL NOT BECOME EFFECTNE UNTIL THE 
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL. 
EVERY EMPLOYEE ORGANIZATION SUBMITT'ING SUCH A WRITTEN 
AGREEMENT TO ITS MEMBERS FOR RATIFICATION SHALL PUBLISH SUCH 
NOTICE, INCLUDE SUCH NOTICE IN THE DOCUMENTS ACCOMPANYING SUCH 
SUBMISSION AND SHALL READ IT ALOUD AT ANY MEMBERSHIP MEETING 
CALLED TO CONSIDER SUCH RATIFLCATION. 
WITHIN SIXTY DAYS AFTER THE EFFECTrVE DATE OF THIS ACT A COPY OF 
THIS SECTION SHALL BE FURNISHED BY THE CHEF FISCAL OFFICER OF EACH 
,PUBLIC EMPLOYER TO EACH PUBLIC EMPLOYEE. EACH PUBLIC EMPLOYEE 
EMPLOYED THEREAFTER SHALL, UPON SUCH EMPLOYMENT, BE FURMSHED 
WITH A COPY OF THE PROVISIONS OF THIS SECTION. 
L E T E R  OF UNDERSTANDING 
Staffing and Staff Development 
The Employer agrees to make good faith effort to provide a .  additional registered nurse or 
health aide staffing in each of the secondary schools five (5) days per week. 
In addition, the Employer agrees to encourage principals to consider nursing requests for staff 
development reimbursement from their building allocations and to try and obtain a budget line in 
P.P.S. so that monies can be set aside for nursing conferences. 
Signed by Employer and Association. 
East Ramapo Central School District East Ramapo School Nurses Association 
Dr. Susan Gordon Esther Shultz 
B oaqi President President 
Date: Date: 
SIDE BAR LETTER 
This Side Bar letter between the Board of Education o f  the East Ramapo Central 
School District and the East Ramapo Nurses Association is not pan  of the parties' 
collective bargaining agreement and is not subject to its grievance and arbitration 
provision; rather, it is intended to provide a means for the parties to  discuss two 
issues of concern raised by the Associatiot~ during the recently completed negotia- 
tions. They are: 
(1  1 The contractual responsibility that unit members now have regarding 
sports physicals over the summer. The parties will be meeting outside 
the context of negotiations for the purpose of exploring whether a 
schedule can be developed to complete sports physicals in a manner, 
different from the one current1 y required by tho collective bargaining 
agreement, that will meet tho School District's needs. While the School 
District agrees to participato in those discussions, the Association 
acknowledges that the decision In this regard remains solely with the 
School District. 
2) The parties will be meeting outside the context of negotiations for the 
purpose o f  discussing the issue of lunch for unit members as It relates 
to the term "emergency". 
A g r d  lo thkr day of November, 2002 
For  the Wsar Atroc.' 
STIPULATION OF AGREEMENT 
STIPULATION OF AGREEMENT made and entered on this 10th day of February, 20051 
by and between the negotiating teams for the Board of Education of the East ~ a m a p o  
Central School District and the East Ramapo Nurses Association: 
WHEREAS, the parties have engaged in negotiations in good faith in an effort t o  arrive 
at a successor agreement to the contract which will expire on June 30, 2005; and 
WHEREAS, the parties have arrived at a tentative successor agreement. 
NOW, THEREFORE, in consideration of the mutual covenants contained herein, the 
parties hereby stipulate and agree as follows: 
1. The provisions of this Stipulation are subject to ratification by the respective 
parties to the proposed successor agreement and shall not become binding upon either party 
unless and until such time as both the Board of Education, on behalf of  the School District, 
and the unit members, on behalf of the Association, ratify the proposed successor 
agreement. 
2. The respective negotiating teams agree to recommend for ratification the proposed 
successor agreement described in this Stipulation as well as this Stipulation itself. 
3. Each party is in possession of an identical original of this Stipulation. 
4. All proposals not covered herein which have been made by either party at any time 
during the course of these negotiations shall be deemed withdrawn and of no further force 
or effect. 
5. The provisions of the collective bargaining agreement which will expire on Junf 
30, 2005 shall be carried forward except to the extent as modified below, 
6. Salary increases shall be according to the following chart: 
YEAR -
05/06 Three (3.00%) percent increase over 04/05 
06/07 Three (3.00%) percent increase over 05/06 
07/08 Two and one-half (2.5%) percent increase over 06/07 
In addition, during the 2007108 school year, one additional step shall be added 
to  the salary schedule. 
7. Dates in collective bargaining agreement to be updated as necessary. 
Agreed t o  this 10th day of February, 2005. 
For East Ramapo Nurses Assoc. For East Ramapo Central 
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